Paying to Play?:  Political Parties, Campaign Money and Advancement in the U.S. House of Representatives

Outline of Key Findings
**Wake Forest presentation and accompanying manuscript is the journal article version of Chapter 6.**

Chapter 1  Introduction to Redistribution of Campaign Funds

Chapter 2  History of Fund-raising Relationship between Parties and Incumbents 

Chapter 3  Solving Partisan Collective Action Problems

Chapter 4  Explaining the Increase in the Redistribution of Funds

1) Money flows through the venues least restricted by campaign finance rules.  
a)  731% increase in contributions from members’ principal campaign committees. (capped @ $1000 per election).

b)  2000% in contributions from Leadership Political Action Committees (capped @ $10,000 per election.)

c)  13,000% increase in contributions to party’s House campaign committees (unrestricted).
2) members with positions allocated by the parties are the most responsive in the amount they contribute to seat margins between the parties

3) contributions to state and local parties are “spillovers” from party mobilization at the national level.  Contributions at the sub-national level are not a function of the MC’s position in Congress. MCs contribute to state parties to supplement weak party organizations.

4) McCain-Feingold (BCRA) caused an increase in redistribution to party organizations at all levels as the parties relied on members of Congress to help them replace unlimited soft money donations with hard money.

Chapter 5  Who contributes to Whom


Collective motivations (help party increase seats by contributing to competitive districts) versus Individualistic motivations (advance own policy goals) in contributing to other candidates.
1) Elected party leaders are the most collectively oriented.  Rank and file members are the least collectively oriented.  Committee leaders, prestige committee members, and appointed party leaders are in between.

2) All contribution patterns have become more collective-oriented over time as party mobilization efforts have intensified.

Chapter 6  “Leveraged Funds”:  Effects of Party demands on Incumbents’ Fundraising
1) MCs pay for redistribution by a) increasing total fundraising; b) spending less proportionately running for reelection; c) carry over less savings between election cycles.
2) Raising increased funds from Corporate PACs and Large individual contributors, the most “access-oriented” types of donors.

Chapter 7  Career Decisions

1) House members seeking statewide office redistribute less to colleagues and parties at the federal level, but contribute more than returning members to state party organizations.

2) Little evidence to support “dissatisfaction hypothesis” that redistribution demands increase the probability of retirement for those who dislike the fundraising demands.  

Chapter 8  Internal Advancement

1) Measuring positions’ “values”.  Party’s selective incentive:  hierarchical rank + supply.

2) Measuring “commitment to the party’s collective interest.”  A)  experience in previous positions; b) party loyalty voting; c) campaign money.

3) Preliminary results:  a)  all three variables are significantly related to advancement; b) Campaign money has a larger effect on advancement after the GOP takeover of Congress and start of the battle for majority status; c)  Party voting has a larger effect on advancement for the majority party than the minority party.  

4) For newly elected members, campaign money is the only significant predictor of receiving an appointment to a party position.

Chapter 9  Grandiose Conclusions

