Jill Tiefenthaler, Ph.D.
Curriculum Vitae

Education:

1991 Ph.D., Economics, Duke University

1989 M.A., Economics, Duke University

1987 B.A., Economics, Saint Mary's College, summa cum laude

Professional Experience:

COLGATE UNIVERSITY (1991 to present)

Assistant, Associate and Full Professor of Economics: 1991-present

* Research interests: labor economics, economics of the family, economic demography,
development economics.

* Courses taught: Introduction to Economics, Intermediate Microeconomics, International
Economics, Applied Economic Theory, Advanced Topics in International Economic Theory,
Introduction to Women's Studies, Seminar in International Economics, The British Economy,
Economics of the European Union, Seminar on Economics of the Family, and Upstate Law
Project.

e Published over 20 refereed articles and given over 100 presentations.

e Served as Chair, Department of Economics (2000-2003), Associate Dean of the Faculty (2003-
2006), Director, Upstate Institute (2004-2006) and Consultant to the President (2007-present).

* Served on key campus committees including the Academic Affairs Board, Budget Committee,
2001-2003 Strategic Planning Steering Group, and Financial Aid Working Group.

* Honors: Founders Day Convocation Address (2005); Colgate Alumni Corporation Maroon
Citation (2006).

Consultant to the President: 2007-present

*  Work with President Chopp to plan Board of Trustees summer retreat.

* Develop several white papers on the most important issues in higher education for discussion
with the Board of Trustees.

e Work as a liaison between the Board of Trustees and the faculty in raising money for and
developing two new programs.



Associate Dean of the Faculty: 2003-2006

Primary duties include: Assist in all dean of the faculty administrative areas and act for and
represent the dean in his absence. Supervise the registrar and the Office of Undergraduate Studies
and represent the dean's office on various committees.

Faculty personnel administration:

Review faculty staffing and authorize recruitment of full-time and part-time faculty.
Oversee recruitment and coordinate with the Affirmative Action Officer.

Interview all tenure stream candidates.

Manage faculty staffing budgets (full-time and adjunct).

Approve adjunct teaching in academic departments.

Plan and run orientation for new faculty.

Organize orientation for new chairs and program directors.

Review procedural memos to initiate promotion, tenure and third-year review cases.
Advise the Promotion & Tenure Committee on procedural issues.

Participate in the annual review of faculty compensation.

Set salary increases for senior lecturers/ lab instructors and sign contract letters.
Negotiate student and parent complaints involving faculty, courses and registration.
Supervise the processing of paperwork associated with visas and permanent resident
status for faculty.

Oversee disability policy and leave arrangements.

Process sabbatical leave applications and leave approvals.

Review junior faculty consultations and faculty self-reports.

Review annual reports from departments.

Review library faculty reappointment and promotion dossiers.

Curriculum and academic requirements:

Coordinate external reviews of academic departments and programs and Dean of the
Faculty offices.

Help department chairs and division directors with departmental curricula revision.
Consult with administrative advisors on issues of academic standards and special needs.
Resolve grade review conflicts.

Authorize changes of course grades.

Editorial responsibilities:

Edit the Faculty Handbook.

Monitor revisions to the Colgate Catalogue for compliance with policy and program
revisions and serve as editor for academic sections of the Catalogue.

Oversee Dean of the Faculty website.

Monitor the Course Registration Booklet and First Year Registration Booklet.

Institutional data analysis:

Compensation and benefits analysis.
Analysis of curricular and student academic data.



Monitor enrollment trends and associated faculty staffing needs.

Special programs:

Supervise director of the Office of Undergraduate Studies, an opportunity program for
students from disadvantaged backgrounds. Participate in admission decisions for this
program.

Work closely with Dean of Institutional Diversity on faculty hiring and retention
Consult with Coordinator of Academic Program Support on academic advising.
Administrative advisor for graduate students

Organize Awards Convocation.

Organize procedures, policies, and administration of Self-Scheduled Exams
Administer “Beyond Colgate” program (student-faculty travel)

Work with the Director of Off-Campus Study concerning ongoing issues.

Coordinate Mellon Faculty Career Enhancement Grant (with Hamilton College,
Skidmore College, and Union College)

Committee assignments:

Dean’s Advisory Council

Faculty Affairs Committee (develop agenda, serve as secretary, produce Faculty Meeting
Agenda, do research and a good part of the writing).

Faculty Development Council

Admission and Financial Aid Committee

Committee on ALANA Affairs

Curriculum Committee

Research Council

Institutional Review Board

Committee on Standards and Academic Standing

Petitions Committee

Academic Affairs Board (ex-officio), responsible for agenda preparation, much of the
writing and research work.

Grants Committee

Off ice of the Registrar:

Supervise the Registrar

Advise Registrar’s staff on matters of academic policy, programs, course enrollment, and
transfer credit issues.

Monitor daily class schedule usage and approve deviations from the official schedule
Review current registration procedures and Banner registration progress.

Monitor course enrollment demand and departmental offerings.

Special assignments:

Chair, Dean of the College Search Committee
Chair, Director of Office of Undergraduate Studies Search Committee
Harassment and Grievance Officer



* Campaign Council, team of administrators developing new capital campaign
* Vice President for Communications & Public Relations Search Committee

* Regular public speaking on behalf of the college

*  Chair, Strategic Initiatives in Athletics Review Committee

Accomplishments include:

* Designed and implemented a new sabbatical program for tenured faculty. The Sabbatical Leave
Account program affords faculty new flexibility in scheduling scholarly leaves.

* Served on the university-wide Strategic Plan Steering Group and worked with a small group of
administrators on the Strategic Plan Implementation Team. Planned a major role in designing
and implementing the academic and athletic strategies and objectives of the plan.

* Played a key administrative role in the self studies and external reviews of several university-
wide programs including the core curriculum, international programs, the chaplaincy, and the
Office of Undergraduate Studies (Colgate’s opportunity program).

*  Wrote guidelines and oversaw the implementation of several Dean of the Faculty initiatives
including: joint appointments for senior faculty, the establishment of new institutes and centers,
external review of offices and programs, spousal employment, fractional credit, and athletic
scholarships.

Director of the Upstate Institute: 2004-2006

Primary duties include:

* Director of Upstate Field School

* Supervise 5 Upstate Institute professional staff

e Supervise the Director of the Center for Outreach, Volunteerism, and Education
* Coordinate the Upstate Institute’s Executive and Community Advisory Boards
* Fundraising and grant writing

* Faculty Fellow and Student Fellow recruitment

¢ Work with more than 30 community partner organizations

* Host two annual conferences on community issues

Accomplishments include:

* Led a group of faculty through a strategic planning process, including mission development

* Created and implemented an organizational structure for the institute

* Increased number of service-learning and experiential education classes

* Recruited more than 30 Upstate Faculty Fellows

* Launched a website

* Initiated many new student programs, including the Elementary Foreign Language Outreach
program and the Upstate Law Project, that engage more than 100 students in community-based
projects.

* Engaged upstate alumni through semi-annual alumni receptions and other programming

* Organized the Upstate Field School

* Raised over $500,000 from alumni and foundations for the Institute



Chair, Department of Economics: 2000-2003

Primary duties include:

* Lead department of 16 tenure stream faculty

* Supervise department administrative assistant

* Manage department administrative budget and endowed funds

* Course scheduling

* Oversee faculty hiring

* Mentor junior faculty

* Prepare department third-year review, tenure, and promotion dossiers

Accomplishments include:

* Supervised a department self-study and external review

* Led department through major curriculum revision

* Hired and mentored 4 tenure-stream and 10 visiting junior faculty

* Launched a department Student Advisory Council

* Launched initiative to publicize faculty scholarship

* Fundraising for department initiatives

* Launched the Voluntary Income Tax Assistance (VITA) program, engaging more than 30
economics concentrators in preparing EITC tax returns for low-income families.

Relevant Professional Activities:

* The Community Action Program of Madison County: Evaluator on the USDA-funded
project, “Increasing Food Stamp Participation in Madison County.” Co-authored the
grant proposal, oversaw data collection, liaison with the technology consultant to build
the Madison County Food Stamp website, and evaluated the impact of grant-funded
activities on food stamp enrollment in Madison County (Fall 2002-Fall 2004).

* The Madison County Priorities Council: Member of council composed of governmental,
non-profit, hospital, and college representatives who meet bi-monthly to address priority
social service concerns and plan collaborative interventions to improve the health and
welfare of county residents.

e The National Abolition Hall of Fame: Founding board member of community effort to
create a Hall of Fame that tells the historical story of the abolition of slavery and its
connection to contemporary human rights issues. Currently serve as member of
Executive Board and chair of support sub-committee.

* National Women'’s Hall of Fame: Member of panel of judges chosen to review
nominations for induction.

* The Partnership for Community Development: Helped develop and served as board
member on joint venture between Colgate and Hamilton community to develop
innovative ways to leverage university resources for sustainable economic development
through community-based planning (2000-2006).

* The Blue Shield Foundation of California: Consultant in educating the Foundation’s
professional staff and Board on the relationship between employment and productivity
and domestic violence, a primary outlet for the Foundation’s funding (2003-2004).




* The Community Action Program of Madison County: Consultant on the Madison County
Department of Social Services sponsored project, “Madison County Welfare to Work
Study.” Organized the research goals and objectives, wrote the survey, evaluated the data,
and co-authored the final report. Currently undertaking follow-up study (2001-present).

e Editorial and referee work: Associate Editor Eastern Economic Review (2002-present);
referee for more than 20 economics and interdisciplinary journals and granting agencies.

* Grants: Blue Shield of California Foundation “Developing a Survey to Study the Effects
of Domestic Violence in the Workplace” (2003-2004); National Consortium for Violence
Research, Carnegie Mellon Census Research Data Center “Domestic Violence in the
National Crime Victimization Survey” (2000-2001).

e Carnegie Mellon Census Research Data Center Research Fellow (2000 —2001).

* Birkbeck College: Honorary Research Fellow London, UK (1999)

* Universidade de Sao Paulo, Campus “Luiz de Queiroz” (USP/ESALQ): Visiting Scholar
Department of Agricultural Economics and Rural Sociology, Piracicaba, SP, Brazil
(1995).

* The World Bank: Consultant to the Latin American and Technical Department. Worked
on female labor force participation and earnings differentials in Brazil (1991-1992).

Academic Publications & Presentations:
Peer-reviewed publications:

Tiefenthaler, Jill, Amy Farmer and Amandine Sambira (2005) “The Availability of Services for
Victims of Domestic Violence in the US: Equity and Efficiency Considerations,” Journal of
Marriage and the Family, 67:565-578.

Farmer, Amy and Jill Tiefenthaler (2004) "The Employment Effects of Domestic Violence,"
Research in Labor Economics 23:301-34.

Farmer, Amy and Jill Tiefenthaler (2003) “Strategic Bargaining Over Child Support and
Visitation,” Review of Economics of the Household 1,3:205-218.

Farmer, Amy and Jill Tiefenthaler (2003) “Explaining the Decline in Domestic Violence,”
Contemporary Economic Policy 21:158-172.

Dickinson, David and Jill Tiefenthaler (2002) “What is Fair? Experimental Evidence,” Southern
Economic Journal, 69,2:414-428.

Klawon, Emily and Jill Tiefenthaler (2001) “Bargaining over Family Size: The Determinants of
Fertility in Brazil,” Population Research and Policy Review 20,5: 423-440.

Farmer, Amy and Jill Tiefenthaler (2001) "Conflict in Divorce Disputes: The Determinants of
Pretrial Settlement," International Review of Law and Economics 21:157-180.

Tiefenthaler, Jill and Amy Farmer (2000) “The Economics of Domestic Violence,” (Chapter 6)
in Yoon Jung Park, Joanne Fedler, and Zubeda Dangor, eds., Reclaiming Women'’s Spaces: New
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Perspectives on Violence Against Women and Sheltering in South Africa, Johannesburg, South
Africa: NISAA Institute for Women’s Development, pp. 177-199.

Tiefenthaler, Jill (1999) "The Sectoral Labor Supply of Married Couples in Brazil: Testing the
Unitary Model of Household Behavior," Journal of Population Economics, 12,4:591-606.

Holmes, Jessica and Jill Tiefenthaler (1997) "Cheaper by the Dozen? The Marginal Time Costs
of Children in the Philippines," Population Research and Policy Review 16,6:561-578.

Tiefenthaler, Jill (1997) "Fertility and Family Time Allocation in the Philippines," Population
and Development Review 23,2:377-397.

Farmer, Amy and Jill Tiefenthaler (1997) "An Economic Analysis of Domestic Violence,"
Review of Social Economy LV,3:337-358.

Tiefenthaler, Jill (1997) "The Productivity Gains of Marriage: The Effects of Spousal Education
on Own Productivity Across Market Sectors in Brazil," Economic Development and Cultural
Change 45,3:633-650.

Sweezy, Kate and Jill Tiefenthaler (1996) "Do State Variables Affect Divorce Rates?" Review of
Social Economy LIV,1:47-65.

Farmer, Amy and Jill Tiefenthaler (1996) "Domestic Violence: The Value of Services as
Signals," American Economic Review 6,2:274-279.

Farmer, Amy and Jill Tiefenthaler (1996) "The Determinants of Conflict Escalation and Award
Levels in Divorce Disputes," Consumer Interest Annual 42.

Tiefenthaler, Jill (1995) "Deviations from the Least-Cost Diets for Infants," Journal of
Population Economics 8:281-300.

Farmer, Amy and Jill Tiefenthaler (1995) "Fairness Concepts and the Intrahousehold Allocation
of Resources," Journal of Development Economics 47,2:179-189.

Tiefenthaler, Jill (1994) "A Multi-Sector Model of Female Labor Force Participation: Empirical
Evidence from Cebu Island, Philippines," Economic Development and Cultural Change
42,4:719-742.

Rask, Norman, Kevin Norman Rask, and Jill Tiefenthaler (1993) "U.S. Ethanol Policy in the
Clean-Air Free-Trade Era," Choices, Q1, pp. 18-21.

Tiefenthaler, Jill (1992) "Female Labor Force Participation and Wage Determination in Brazil,
1989," in George Psarcharopoulos and Zafiris Tzannatos, eds., Women's Employment and Pay in
Latin America. Washington, D.C.: World Bank.



Bates, Robert, Philip Brock, and Jill Tiefenthaler (1991) "Risk and Trade Regimes: Another
Exploration," International Organization 45,1:1-18.

Selected Presentations and Other Writings: Presented over 100 papers at social science
conferences, public policy symposium, and community and university forums. I have also
published op-eds, reports and other non-scholarly writings. Some examples include:

“Higher education as an industry: strategic opportunities for upstate revitalization,” column
published in The Colgate Scene, July 2006.

“Partnering in Community Development: The Colgate and Hamilton Story,” Middlebury
College, October 2005.

“Successful University/Community Partnerships,” Ithaca Downtown Partnership and Cornell
University, September 2005.

“Community and Responsibility,” Founders Day Convocation Address to the Class of 2009,
Colgate University, August 2005.

“Accessing the research engine: How local arts organizations and universities can design and
implement appropriate and needed research together,” Campus-Community Art Connections and
the Creative Economy in Upstate Conference, Cornell University, May 2005.

“Chenango County Community Needs Assessment,” (co-authored with Kevin McAvey), report
prepared for and presented to the Chenango County United Way, April 2005.

“The Partnership for Community Development: A Model for Collaboration between Colleges
and Communities” North Country Symposium, St. Lawrence University, April 2005.

“Community, College a Winning Combo,” op-ed published in Observer-Dispatch, Feb, 27,
2005.

“2005 Madison County Community Health Assessment,” (co-authored with David Dorrance,
Cathy Baksa, Susan Mulcahey, and Sabah Rabbi), report prepared for the Madison County
Department of Health, Wampsville, NY, 2005.

“Final Report & Evaluation of Madison County’s USDA/FNS Grant to Increase Food Stamp
Participation,” Community Action Program for Madison County, Morrisville, NY, 2004.

“Too Few Women or Too Many Men? The Gender Imbalance among Undergraduate Economics
Majors,” paper (co-authored with Kevin Rask) presented at the Department of Economics
Seminar Series, Williams College, Williamstown, MA, October 2004.

“Domestic Violence and its Impact on Women’s Economic Status, Employers, and the
Workplace,” presentation to the Zonta International Inter-City Club, Vernon, NY, November
2003.



“Bargaining Over an Indivisible Resource: The Case of Child Custody,” paper (co-authored with
Amy Farmer) presented at the 2003 Southern Economic Association annual meetings, San
Antonio, November 2003.

“Helping Low-Income Families in Madison County: The Earned Income Credit and the VITA
Program,” presentation to the Women’s Studies Brown Bag Lunch series, Colgate University,
November 2003.

“Madison County VITA Program,” presentation at the New York Public Welfare Association’s
134™ Annual Summer Conference, Saratoga Springs, NY, July 2003.

“Women’s Economic Progress: Successes from the Past and Challenges for the Future,”
presentation to the Women’s Advisory Council of the New York City Colgate University
Alumni Club, New York, NY, October 2002.

“Madison County Welfare to Work Study,” (co-authored with Stacy Alvord and Mike
Fitzgerald), Community Action Program for Madison County, Morrisville, NY, 2002.
Numerous presentations on this report including: New York Public Welfare Association’s 134"
Annual Summer Conference, July 2002; Interfaith Social Justice Committee, Hamilton, NY,
October 2002; Madison County Priorities Council, Oneida, NY, August 2002; and Madison
County Department of Social Services, Wampsville, NY, August 2002.

“Women’s Economic Progress: Successes from the Past and Challenges for the Future,”
presentation to the Women’s Advisory Council of the San Francisco Colgate University Alumni
Club, San Francisco, February 2001.

“Bargaining over Child Support and Visitation: Do Parents’ Agreements Hurt Their Children,”
paper (co-authored with Amy Farmer) presented at the 2001 American Economic Association
meetings, New Orleans, January 2001.

“Can Public Policy Generate Credible Threats for Victims of Domestic Violence,” paper (co-
authored with Amy Farmer) presented at Seminar Series in Public Economics, Duke University,
October 2000.

“Domestic Violence Hurts the Whole Community,” presentation at the Maxwell School,
Syracuse University, Syracuse, NY, April 2000.

“The Employment Effects of Domestic Violence,” paper (co-authored with Amy Farmer)
presented at the 2000 American Economic Association meetings, Boston, January 2000.

“The Employment Effects of Domestic Violence,” paper (co-authored with Amy Farmer)

presented at the 1999 International Atlantic Economic Society meetings, Vienna, Austria, March
1999.



"The Determinants of Conflict Escalation and Award Levels in Divorce Disputes," paper (co-
authored with Amy Farmer) presented at the American Council on Consumer Interests meetings,
Nashville, TN, March 1996.

"Domestic Violence: Credible Threats and The Use of Services as Signals," paper (co-authored
with Amy Farmer) presented at the 1996 American Economic Association meetings, San
Francisco, CA, January 1996.

"Fertility and Family Time Allocation," paper presented at the 1995 Southern Economic
Association meetings, New Orleans, LA, November 1995.

"The Productivity Gains of Marriage: The Effects of Spousal Education on Own Productivity
Across Market Sectors in Brazil," paper presented to the Department of Economics, University
of Tennessee-Knoxville, September 1995.

"Women's Labor Force Participation in Developed and Developing Countries: Evidence from
the 1980s," presented at the Women's Center, Federal University of Rio Grande do Norte, Brazil,
April 1995.

"Female Labor Force Participation in the Formal and Informal Economy: Evidence from the
Philippines and Brazil," presented to the Department of Economics and Rural Sociology, Escola
Superior de Agricultura "Luiz de Queiroz", University of Sao Paulo, Brazil, March 1995.

"Bargaining Over Divorce and Child Custody Settlements," paper (co-authored with Amy
Farmer) presented at the 1995 American Economic Association meetings, Washington, D.C.,
January 1995.

"The Productivity Gains of Marriage," paper presented at the 1994 Population Association of
America meetings, Miami, FL, May 1994.

"An Economic Analysis of Domestic Violence," paper (co-authored with Amy Farmer)
presented at the 1993 Southern Economics Association meetings, New Orleans, LA, November
1993.

"Modeling Family Labor Supply: Evidence from Brazil," paper presented at the 1993 Population
Association of America meetings, Cincinnati, OH, April 1993.

"Fairness Concepts and the Intra-Household Allocation of Resources," paper (co-authored with
Amy Farmer) presented at the American Economic Association Annual Meetings, Anaheim, CA,

January 1993.

"A Multi-Sector Model of Female Labor Force Participation" presented at the Annual Meetings
of the Population Association of America, Denver, CO, May 1992.
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