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I .  I N T R O D U C T I O N

Wake Forest University is firmly committed
to principles of honor and ethical conduct.
The Honor Code embodies a spirit of trust
which pervades all aspects of student life.
Each student’s word should be worthy of
trust. A violation of this trust is an offense
against the community. Membership in the
student body signifies a student’s commit-
ment to the Honor Code and judicial sys-
tem. It is the responsibility of every student
to act honorably in all phases of student life,
to understand student rights and responsi-
bilities, and to preserve the integrity of the
Honor Code.

I I .  O V E R A L L  O R G A N I Z AT I O N  O F  T H E
J U D I C I A L  S Y S T E M

The judicial system contains three principal
bodies: the Honor and Ethics Council, the
Board of Investigators and Advisors, and the
Judicial Council. The Honor and Ethics
Council is the central deliberative body in
the system. It is responsible for adjudicating

all honor and conduct cases which are not
heard administratively (cf. Section XIII for
administrative hearings). The Board of
Investigators and Advisors has two functions:
members of this board both investigate
and present cases before the Honor and Ethics
Council and also advise and represent
accused students in all phases of an inves-
tigation and hearing. The Judicial Council
(among its other responsibilities) hears
appeals from the Honor and Ethics Council,
according to procedures set forth in its
Constitution (cf. Appendix: The Constitution
of the Judicial Council).

I I I .  T H E  H O N O R  A N D  E T H I C S
C O U N C I L

A. Function
As stated above, the Honor and Ethics
Council is the central deliberative body in
the judicial system. It is responsible for
adjudicating all honor and conduct cases
which are not heard administratively. Its task
is to find the truth and render fair judgments.
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B. Composition
For any given hearing, the Honor and
Ethics Council is composed of seven persons:
four (4) undergraduate students, two (2) fac-
ulty members, and one (1) person from
the administration. These persons are drawn
from larger pools. The student and faculty
pools consist of twelve (12) persons each;
the administrative pool is defined from
year to year.

C. Student Members
1. The twelve students who serve on the

Honor and Ethics Council will be elect-
ed yearly by the student body from a slate
of candidates drawn up by a Judiciary
Election Committee (defined below).
Among the twelve student members
there will be three (3) seniors, four (4)
juniors, three (3) sophomores, and two
(2) freshmen.

2. The Judiciary Election Committee will
be made up of seven members: the
President of Student Government (who
will serve as Chair), the Speaker of the
House of the Student Government
Legislature, two members of the Student
Government Legislature to be elected by
the Legislature, the two Judicial Co-
Chairs, and one student member of the
Judicial Council to be chosen by the
Judicial Council.

3. The Judiciary Election Committee will
be responsible, under the supervision of
the Judicial Council, for devising an
appropriate procedure for drawing up
the slate. But in general, it will be a
process of application by interested stu-
dents and screening by the Committee.

4. Campaigning will follow guidelines
established by the Judiciary Election
Committee in consultation with the
Judicial Council. Campaigning will be
for the purpose of the dissemination of
information and will be restricted to 

public forums in which candidates speak
about their qualifications and positions
and/or to written statements of these qual-
ifications and positions to be published
in appropriate media. Posters and other
forms of advertising are specifically
prohibited.

5. Election of new student members will take
place in the latter part of the spring
term for the following academic year. The
Judiciary Election Committee will pre-
sent to the student body a slate consisting
of six rising seniors, eight rising juniors,
and six rising sophomores. In the elec-
tion, voting will be by class: rising senior
students will vote for three candidates,
rising juniors for four, and rising sopho-
mores for three. The three rising senior
candidates with the most votes will be
elected, and likewise the four rising
juniors and three rising sophomores.

6. Freshmen members will be elected in
the fall term as soon as possible after the
election for Student Government
Legislature. The Judiciary Election
Committee will be responsible for pre-
senting to the freshmen class a slate
consisting of four freshmen. In the elec-
tion, students will vote for two candidates.
The two candidates with the most votes
will be elected.

7. All applicants for membership on the
Council (except for the freshmen elect-
ed in the fall) must have, at the time of
application, a Wake Forest GPA of no
less than 2.0, and no honor code viola-
tions. Applicants must also disclose to
the Judiciary Election Committee any
judicial offenses on their records. Such
offenses may be grounds for disqualifi-
cation, at the discretion of the Judiciary
Election Committee.

8. At any given time, a student may serve
on only one of the following: the Honor
and Ethics Council, the Board of
Investigators and Advisors, and the
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Judicial Council. However, students
may apply at the same time for mem-
bership on the Honor and Ethics Council
and the Board of Investigators and
Advisors (cf. Section IV.C).

9. Students are elected to the Honor and
Ethics Council for one academic year
but may serve any number of terms.
Current members who wish to contin-
ue for another year must reapply, secure
reappointment to the slate, and be
reelected.

D. Faculty and Administrative Members
1. Faculty appointments to the Honor and

Ethics Council are the responsibility of
the dean of the College. Faculty are
appointed to three-year terms, stag-
gered so that only one-third are new to
the Council each year. There will there-
fore be a total pool of twelve members
at any one time. Faculty will not ordi-
narily serve on both the Honor and
Ethics Council and the Judicial Council.
No person shall hear a case before the
Honor and Ethics Council and also its
appeal before the Judicial Council.

2. The vice-president for student life and
instructional resources will be respon-
sible each year for designating the admin-
istrative members to serve on the Honor
and Ethics Council. In contrast to fac-
ulty and student members of the Council,
the administrative members may serve
concurrently on the Honor and Ethics
Council and the Judicial Council, sub-
ject to the restriction indicated above, that
no person shall hear a case before the
Honor and Ethics Council and also its
appeal before the Judicial Council. The
vice-president may also appoint faculty
members (including emeriti faculty)
with significant experience in the Wake
Forest judicial system to fill administrative
positions on the Council.

E ASSIGNMENT OF MEMBERS TO CASES

All members of the Honor and Ethics
Council have equal standing and will in
principle be competent to hear any case.
Assignment of individuals to a particular
hearing panel by a co-chair will generally
be based on availability and equal distribution
of the caseload. However, the need to avoid
conflicts of interest will be proper grounds
for the co-chair to choose or to eliminate a
member in a particular case.

I V .  B O A R D  O F  I N V E S T I G A T O R S
A N D  A D V I S O R S

A. Function
The Board of Investigators and Advisors
has two principal functions: 1. Members of
the Board investigate and present cases
before the Honor and Ethics Council;
2. Members of the Board also advise and rep-
resent accused students in all phases of an
investigation, hearing, and appeal. For
each case, one member of the Board is
assigned to one of these tasks and another
to the other. Members of the Board may also
advise and represent accused students in
administrative hearings. (In hearings of
both types, the accused may decline the assis-
tance of an advisor and may speak for
himself or herself during the hearing.)

B. Composition
The Board of Investigators and Advisors is
composed of twelve undergraduate students.
C. Selection
1. The twelve members of the Board are

appointed yearly by the Judiciary Election
Committee. Freshmen are not eligible for
membership. There are no restrictions
on how the twelve members are dis-
tributed among the other three classes.

2. The Judiciary Election Committee that
appoints the Board of Investigators and
Advisors is the same body that draws up
the slate of candidates for the Honor and
Ethics Council.
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3. The procedure for appointment shall be
as follows: the Judiciary Election
Committee will receive all applications
for membership on the Honor and
Ethics Council and the Board of
Investigators and Advisors at the same
time. Following procedures that it has
devised in consultation with the Judicial
Council, it will then screen the applicants
for membership on the two bodies. The
Committee will then appoint the twelve
members of the Board of Investigators
and Advisors. After that Board is estab-
lished, the Committee will draw up the
slate of candidates for the Honor and
Ethics Council as set forth above.

4. Students may apply for membership
on the Honor and Ethics Council, or the
Board of Investigators and Advisors,
or both. If the application is to both,
appointment to the Board of Investigators
and Advisors or to the slate of candidates
for the Honor and Ethics Council will
be at the discretion of the Judiciary
Election Committee.

5. All applicants for membership on the
Board of Investigators and Advisors
must have, at the time of application, a
Wake Forest GPA of no less than 2.0, and
no honor code violations. Applicants must
also disclose to the Judiciary Election
Committee any judicial offenses on
their records. Such offenses may be
grounds for disqualification, at the dis-
cretion of the Judiciary Election
Committee.

6. Students are appointed to the Board of
Investigators and Advisors for one aca-
demic year, but may serve any number
of terms. Current members who wish to
continue for another year must reapply
and secure reappointment.

V .  J U D I C I A L  C O - C H A I R S

A. Function
The judicial co-chairs are two undergrad-
uate students. They, in conjunction with the
Office of the Dean of Student Services and
the Associate Dean/Judicial Officer, have
broad responsibility for the proper func-
tioning of the judicial system, and in particular
of the Honor and Ethics Council and the
Board of Investigators and Advisors. (For
the Judicial Officer, cf. Section XII.)

B. Responsibilities
1. The co-chairs meet at least once a week

with the judicial officer in a judicial
conference. The judicial conference
determines how relevant cases are to be
handled. It is also the judicial conference
that makes any formal charge. If it is
determined that a case is to proceed to
a hearing before the Honor and Ethics
Council, the conference assigns the case
to one member of the Board of
Investigators and Advisors for investi-
gation, appoints one member of the
Board of Investigators and Advisors to
be the advisor to the accused, and deter-
mines which co-chair will have prima-
ry responsibility for the case. The co-chair
may consult with the accused in appoint-
ing an advisor.

2. During the time of the investigation,
the co-chair is the coordinator for all
involved, including, particularly, the
investigator, the advisor, and the accused.
At the appropriate time, the co-chair
makes arrangements for the hearing.
This includes designating the seven
members of the Honor and Ethics
Council who will hear the case. In select-
ing these members, the co-chair may
appropriately consult with the other
co-chair and with the judicial officer.

3. During the hearing, the co-chair presides
and may participate freely in the ques-
tioning. But he or she will not be present
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at deliberations, and will not have a
vote.

4. The co-chair should always bear in
mind that the purpose of the hearing is
to establish the truth of the case. The pre-
siding co-chair has the primary respon-
sibility for keeping the proceedings
directed toward that end.

5. In the event of an appeal, the co-chair
may be asked to present an account of
the case to the judicial council.

6. At the end of the academic year, the
co-chairs will present a formal report to
the Judicial Council on the year’s work.

C. Election
1. Toward the end of the spring term, one

new co-chair will be elected from among
and by the current student members of
the Honor and Ethics Council. The cur-
rent co-chair who was himself or herself
elected from the Honor and Ethics
Council originally will be responsible for
holding the election, and will have a vote.
There will therefore be thirteen voting
members. Any current student mem-
ber of the Honor and Ethics Council may
be a candidate, as may the current co-
chair, if he or she will be returning for
the next year.

2. At the same time and in the same way,
the second new co-chair will be elected
from among and by the current members
of the Board of Investigators and
Advisors. The current co-chair who
was himself or herself elected from the
Board of Investigators and Advisors
originally will be responsible for hold-
ing this election, and will have a vote.
There will therefore be thirteen voting
members. Any current member of the
Board of Investigators and Advisors
may be a candidate, as may the current
co-chair, if he or she will be returning for
the next year.

3. These elections must precede the appoint-
ment of the next year’s members of the
Board of Investigators and Advisors by
the Judiciary Election Committee and the
election of the next year’s members of
the Honor and Ethics Council.

V I .  S T A N D A R D S  F O R  
A C A D E M I C  H O N O R  A N D
C O M M U N I T Y  R E S P O N S I B I L I T Y

1. Wake Forest considers adherence to the
Honor Code and maintenance of a
sense of social and community respon-
sibility to be integral to the mission of
the University. The Honor Code concerns
itself primarily with the academic integri-
ty of the institution and its students, and
covers cheating, deception, stealing,
plagiarism, dishonesty, and contempt, in
the academic context. Conduct cases
involve violations of the University’s
standards of community responsibility.

2. Wake Forest’s standards for academic
honor are applicable to the student in
every academic pursuit, whether on
campus or off. Any act committed while
engaged in an academic endeavor which
violates these standards becomes a
proper subject for review by the judicial
system.

3. Wake Forest does not actively moni-
tor the social actions of students beyond
the University campus. However, in
community responsibility cases the scope
of the University’s authority reaches
beyond the campus when a student’s con-
duct adversely affects the integrity of the
Wake Forest student body or threat-
ens the health, safety, or welfare of
other members of the Wake Forest
community. The University’s standards
of community responsibility extend
to circumstances in which students
attend Wake Forest events, participate
in University sponsored off-campus
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educational and social programs, use Uni-
versity property, represent the University,
or participate in any activity in which a
student’s identity is clearly associated with
the name of the University or any of its
affiliated groups.

V I I .  S T A N D A R D S  O F  C O N D U C T  
F O R  M E M B E R S  O F  T H E  
J U D I C I A L  S Y S T E M

A. Code of Ethics for Members 
of the Honor and Ethics Council
1. A member’s public and official behav-

ior should be beyond reproach and free
from impropriety or the appearance of
impropriety.

2. No member should mention, comment
upon, or discuss a case in any manner
except when the Council itself is sit-
ting to consider the case. This applies to
both open and closed proceedings.
When the accused has elected an open
hearing, the judicial co-chair in charge
of the case or the judicial officer may dis-
cuss issues publicly raised by the accused.

3. A member should refrain from learning
about the case prior to the hearing.

4. A member should not be swayed by
partisan demands, public clamor, or
consideration of personal popularity
or notoriety, nor be apprehensive of
unjust criticism.

5. A member should disqualify himself/her-
self from a case if it can be reasonably
inferred that he/she is incapable of ren-
dering an impartial judgment.

6. When considering a case, a member
should always bear in mind that he/she
is deciding whether a particular University
policy, regulation, or statute has been vio-
lated. A member, however, should con-
sider the welfare of the individual and
the integrity of the College community
in setting sanctions for violations.

7. Violations of this Code of Ethics should
be reported to the Judicial Council.

B. Oath for Members of the Honor
and Ethics Council
Each newly elected student member of the
Honor and Ethics Council, on an individ-
ual basis, will take the following oath to be
administered by the dean of student services
or his/her designee:

I do solemnly affirm that I will work to the
best of my ability as a member of the Honor
and Ethics Council to render fair judg-
ments, that I will observe the Code of
Ethics, that I will adhere to the University’s
judicial policies and to the rules and regu-
lations of the University, and that I will always
be mindful of the interests of the student, as
well as the interests of the University and the
public.

C. Code of Ethics for Members of
the Board of Investigators and
Advisors
1. A member’s public and official behavior

should be beyond reproach and free
from impropriety or the appearance of
impropriety.

2. A member should always bear in mind,
both when investigating a case and pre-
senting it before the Honor and Ethics
Council and when advising an accused
student, that his/her primary responsibility
is to discover the truth and to present the
facts of the case to the Honor and Ethics
Council in a clear and cogent manner.

3. A member should represent accused
students to the best of his/her ability
within the bounds of Wake Forest
University policies and procedures.

4. A member should not knowingly advance
a claim or defense if it cannot be sup-
ported by a good faith argument based
upon University policies and procedures.

5. A member should maintain and pro-
tect confidential information concern-
ing the accused student unless the dis-
closure is permitted by the student, the
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disclosure is necessary to carry out good
faith representation, or the information
concerns criminal activity unrelated to
conduct giving rise to the charges under
review.

6. A member should not knowingly con-
ceal or obstruct access to facts or evidence
necessary for consideration of a case,
make a false statement, use perjured
testimony, or counsel a student in con-
duct which he/she knows is unlawful or
a violation of University policy.

7. A member should not discuss the case or
cause another to discuss the case with any
member of the hearing panel. It is expect-
ed that the two members appointed to
a particular case, one to investigate and
one to advise, will be in regular com-
munication about investigation, both
with each other and with the co-chair.

8. Violations of this Code of Ethics should
be reported to the Judicial Council.

D. Oath for Members of the Board
of Investigators and Advisors.
Each newly appointed member of the Board
of Investigators and Advisors, on an indi-
vidual basis, will take the following oath to
be administered by the dean of student ser-
vices or his/her designee:

I do solemnly affirm that I will work to the
best of my ability as a member of the Board
of Investigators and Advisors to discover the
truth and to represent accused students
fairly, that I will observe the Code of Ethics,
that I will adhere to the University’s judi-
cial policies and to the rules and regulations
of the University, and that I will always be
mindful of the interests of the student, as well
as the interests of the University and the
public.

V I I I .  F E L O N I E S

A. Procedures
Cases concerning charges which give rise to
criminal felony charges in local, state, and
federal courts are referred to the vice-
president for student life and instructional
resources who determines whether the case
should be referred to the appropriate hear-
ing panel, delayed pending the outcome
of criminal proceedings, or heard admin-
istratively. Cases heard in an administrative
hearing by the vice-president for student life
and instructional resources can be appealed
to the Judicial Council.

B. Sexual Assault.
In cases of sexual assault, whether heard in
an administrative hearing or by the Honor
and Ethics Council, the alleged victim has
the option of selecting up to two members
of the Wake Forest community to accom-
pany him/her during the hearing process.
These individuals may be a BIA member,
PREPARE Student Advocate or Facilitator,
a counselor, or friend. The support people
are to be identified in advance and designated
by the associate dean/judicial officer.

I X .  P R O C E D U R E S  O F  T H E  H O N O R
A N D  E T H I C S  C O U N C I L

A. Honor Code Violations
Cheating, plagiarism, stealing, deception, aca-
demic misconduct, and contempt are con-
sidered violations of the Honor Code. These
terms should be construed to have their
ordinary, non-legal meaning.
1. The term “cheating” includes

(a) providing or receiving unauthorized
assistance in academic endeavors (e.g.,
quizzes, tests, examinations, reports,
term papers),
(b) use of sources beyond those autho-
rized by the instructor in writing papers,
preparing reports, solving problems,
or carrying out other assignments, or
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(c) the use, without permission, of tests
or other academic material belonging to
a member of the University faculty or
staff.

2. “Plagiarism” is a type of cheating. It
includes:
(a) the use, by paraphrase or direct
quotation, of the published or unpub-
lished work of another person without
complete acknowledgment of the source,
(b) the unacknowledged use of materi-
als prepared by another agency or per-
son providing term papers or other aca-
demic materials,
(c) the non-attributed use of any portion
of a computer algorithm or data file, or
(d) the use, by paraphrase or direct
quotation, of online material without
complete acknowledgment of the source.

When faced with conflicting definitions of
plagiarism during a case, the Honor and
Ethics Council will adopt the definition
established for use in the department/course
by the department or professor involved in
the case.
3. The term “stealing” includes:

(a) the unauthorized taking, misappro-
priation, or possession of any property
belonging to, owned by, or maintained
by the University, an organization, or
another individual, or 
(b) the possession, retention, or dis-
posal of stolen property.

4. The term “deception” includes any false
or deceiving representation. In the aca-
demic context, such representations
include:
(a) any attempt to avoid meeting the stat-
ed course requirements, such as making
false statements to avoid taking exam-
inations at the scheduled times or to avoid
turning in assignments at the sched-
uled times,
(b) listing sources in a bibliography not
directly used in the academic exercise,
or

(c) submitting falsified, invented, or
fictitious data or evidence, or conceal-
ing or distorting the true nature, origin,
or function of data or evidence.

In the social context, deceptive representa-
tions include:

(a) making a false statement to a
University official, including Residence
Advisors, or
(b) presenting a false identification.

5. The term “academic misconduct”
includes:
(a) the violation of University policies
by tampering with grades,
(b) taking part in obtaining or dis-
tributing any part of an unadminis-
tered academic exercise,
(c) any attempt to gain access or to aid
another in gaining access to any computer
account other than one’s own without
proper authorization, or
(d) any attempt to gain access or to aid
another in gaining access, without prop-
er authorization, to department offices,
faculty offices, laboratories, or any
other place where unadministered
assignments are kept.

6. The term “contempt” includes:
(a) instances of perjury (giving false
testimony), or
(b) acts which otherwise obstruct the
judicial process.

Note: Cheating, stealing, making false or
deceiving statements, plagiarism, vandalism,
and harassment are just as wrong when done
in the context of computing as they are in
all other aspects of University conduct.

B. Reporting Accusations
1. Violations are reported to the Judicial

Officer or to the dean of the College in
writing within ten (10) school days of the
date on which a breach of the honor sys-
tem comes to the attention of the student,
faculty member, or University official
reporting the incident. All reports must
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be signed and must answer four questions:
(a) What is the nature of the alleged

violation?
(b) Who did it?
(c) When and where did it occur? and
(d) How did it come to the attention of

the person reporting it?
2. The accused must be informed in writ-

ing of the accusations at least 24 hours
before the investigator begins the inves-
tigation. The accused may waive this right
and allow the investigation to begin
immediately.

C. Case Assignment and Investigation
1. The Judicial Conference determines

how relevant cases are to be handled. It
is also the Judicial Conference that
makes any formal charge(s). If it is
determined that a case is to proceed to
a hearing before the Honor and Ethics
Council, the Conference assigns the
case to one member of the Board of
Investigators and Advisors for investi-
gation, appoints one member of the
Board of Investigators and Advisors to
be the advisor to the accused, and deter-
mines which co-chair will have prima-
ry responsibility for the case. The co-chair
may consult with the accused in appoint-
ing an advisor. (Cf. Section V.B.1.)

2. During the course of the investigation,
the co-chair assigned to the case coor-
dinates the pre-hearing process in a
way that assures complete and thor-
ough investigation, makes arrangements
for the hearing, and designates the seven
members of the Honor and Ethics
Council who will hear the case.

3. The accused is informed of the results of
the investigation and of the charges.
Within five (5) school days after charges
are brought, the co-chair sets a date
for the hearing.

4. If a hearing is held, the investigator
presents his/her findings to the Honor and
Ethics Council.

Note: The results of an investigation may
lead to charges being dropped or modi-
fied. In order to assure that only those
cases which have merit proceed to hearing,
the accused should endeavor to cooperate
with the investigator in answering all ques-
tions pertaining to his/her investigation of
the case. In hearing appeals the Judicial
Council will consider an accused student’s
unwillingness to cooperate with an inves-
tigator as representing a lack of good faith
in supporting the truth-finding process,
and will impose upon him/her the burden
of proving to the Judicial Council’s satis-
faction that the initial hearing was unfair.

D. Rights of the Accused Student in
Honor and Ethics Council Hearings
1. The student has the right to counsel. An

advisor will be assigned by the judicial
co-chairs from the Board of Investiga-
tors and Advisors. If the student wish-
es, he/she may instead choose any one
currently enrolled Wake Forest under-
graduate student to work as the advisor.
A student may always choose to repre-
sent himself/herself. The Judicial Council
strongly recommends that accused stu-
dents utilize their assigned advisors,
though the decision to do otherwise
will not be considered during the delib-
erative process.

2. The student shall not be compelled to tes-
tify and the failure to testify shall not be
held against him/her. The investigator
shall not comment on the student’s fail-
ure to testify.

3. The student shall be informed of the
investigation after the appointment of the
investigator and advisor from the Board
of Investigators and Advisors.
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4. The student shall be informed of the
results of an investigation of which
he/she is the subject.

5. No hearing shall take place sooner than
five (5) school days after the student is
notified of the charges. The student
may waive this right for purposes of ex-
pediency. If a student wishes to waive
his/her right, he/she must submit a writ-
ten request to either the investigator
or the chairperson and sign a waiver
statement.

6. The student has the right to choose
between an open and a closed hearing.

Note: “Open hearing” is defined as a hear-
ing at which the following are present: all
necessary parties for a decision, one or
two undergraduate student staff members
of the Old Gold and Black, the chair of the
Student Government Judiciary Committee,
any member of the Judicial Council, and up
to twelve Wake Forest undergraduate stu-
dents, six of whom may be designated by the
accused and six of whom by the com-
plaining party(ies). The request for an open
hearing must be presented in writing to
the appropriate chairperson no less than
three (3) school days before the scheduled
meeting.
7. The student has the right to be present

at all times and at all phases of the
hearing except deliberation.

8. The student has the right to request
that the hearing be reopened upon the
written presentation of germane new evi-
dence. The members of the Judicial
Conference shall determine whether
the hearing will be reopened. 

9. The student has the right to appeal any
decision to the Judicial Council.

E. The Hearing
1. The hearing panel for each case consists

of seven (7) members of the Honor and
Ethics Council. Each panel is composed
of four (4) undergraduate students, two

(2) faculty members, and one (1) person
from the administration. These persons
are appointed by the co-chair from the
larger pools of members. (Cf. Section
III.B.)

2. The assigned co-chair presides at the hear-
ing and may participate freely in the ques-
tioning, but he or she will not be present
at deliberations, and will not have a
vote. The hearing is held within a rea-
sonable period of time, but not before
five (5) days after the notification of
charges. If a closed hearing is held, only
the presiding co-chair, the investigator,
members of the Honor and Ethics
Council, the accused, and his/her advi-
sor may be present. As appropriate,
the advisor acts as spokesperson for
the accused. A witness may be present
only during his/her testimony. In cases
where more than one individual is
charged with a violation arising out of
a single incident, each student may
request an individual hearing. The
request should be presented to the pre-
siding co-chair in the form of a written
statement at least five (5) days in advance
of the hearing date. The co-chair presents
the petition to the judicial conference.
The judicial conference decides whether
the petition is granted. In cases where
there are several charges arising from a
single incident and no requests for indi-
vidual hearings are made, the judicial con-
ference determines whether the indi-
viduals are heard together or separately.

3. The Honor and Ethics Council has the
power to require the presence of the
accused and witnesses and to obtain
articles and documents of evidence with-
in the Wake Forest community. If a stu-
dent who is requested to appear through
direct oral or written communication
from the co-chair or the investigator
does not appear, he/she may be found in
contempt of the judicial process.
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4. Signed statements may be introduced as
evidence, but only if the witness whose
statement is submitted is unavailable for
the hearing. The co-chair must approve
the absence of a necessary witness in order
for a statement from that person to be
admissible. The party who intends to offer
such a statement must present a copy of
the statement to the other party and to
the co-chair at least twenty-four (24)
hours before the hearing.

Note: The absence of a witness does not nec-
essarily compromise a fair hearing. Written
statements can and should be utilized at hear-
ings where a witness for good cause cannot
attend the hearing. Both the accused and the
investigator must explain to the hearing chair
the need for calling a witness to testify and
the expected testimony of each witness.
The hearing chair should refuse to compel
the attendance of any witness whose pres-
ence appears unnecessary, repetitive, or
irrelevant to decide the case.
5. Each party may request witnesses to

testify during the presentation of evidence
in the case. The accused and the inves-
tigator should submit a list of witness-
es at least five (5) school days before the
hearing. During the hearing, witnesses
may be questioned by the investigator,
the accused, the co-chair, and the mem-
bers of the Honor and Ethics Council.

6. In an opening and a closing statement,
the investigator and the accused are
entitled to summarize the facts as viewed
from their perspective, to suggest lines
of inquiry which should be pursued by
the hearing panel, to make observa-
tions consistent with the testimony or
anticipated testimony of witnesses, and
to advance a plausible theory of the
case.

7. The co-chair keeps order during the
hearing, rules on the relevancy of evi-
dence, and asks questions of the wit-
nesses. In his/her rulings, he/she should

be guided by principles of reasonable-
ness and fairness, and not by the tech-
nical rules of the civil or criminal law.

8. The co-chair has the authority to declare
a recess at an announced time. Objection
to a recess by the accused or the inves-
tigator can be overruled only by a five-
sevenths vote of the panel. During a
recess, the panel shall not comment
about or discuss the case.

9. The hearing procedure is as follows:
Prior to the hearing, the panel reviews
reports and documents concerning the
case.
(a) The co-chair begins the hearing by
informing the accused of his/her rights
in the hearing and asking him/her to
acknowledge his/her understanding of
the rights. The co-chair then reads the
charge(s) against the accused and asks
him/her to enter a plea of guilty or not
guilty.
(b) If the plea is not guilty, first the
investigator and then the accused may
each make an opening statement to the
panel.
(c) After the opening statements, the co-
chair calls witnesses requested by the
investigator and the accused.
(d) Each witness is sworn in by an affir-
mative response to the following: “Do
you solemnly (swear or affirm) that, to
the best of your knowledge, the infor-
mation you are about to give is the
whole truth?”
(e) After a witness has been sworn in,
under the direction of the co-chair, the
witness may be questioned by the inves-
tigator, by the accused, and by members
of the panel. The purpose of the ques-
tioning is to discover the truth. The
co-chair will encourage questions that
tend toward that goal; he/she will dis-
allow questions that are irrelevant,
unnecessary, or repetitious.
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(f) When questioning of a witness is com-
plete, the co-chair instructs the wit-
ness to remain available until the hear-
ing is complete. A witness may be
dismissed if all present agree that the wit-
ness will not need to be recalled.
(g) After all witnesses have been ques-
tioned, the co-chair recalls any witness
requested by the panel. The co-chair also
recalls witnesses requested by the inves-
tigator or the accused if he/she rules that
the questions to be asked are relevant
and necessary.
(h) When all witnesses have been ques-
tioned, first the investigator and then
the accused may each make a closing
statement.
(i) After the closing statements, the co-
chair reminds the panel of the charges,
and states that only evidence relevant to
the subject of the hearing may be con-
sidered in establishing guilt, and that in
order to find the accused guilty, five-sev-
enths of the panel must believe that
the charges have been proven true by
clear and convincing evidence. The co-
chair may not comment on any of the
evidence.
(j) After the co-chair has made his/her
statement, the panel withdraws to delib-
erate and to make its decision by secret
ballot. The co-chair is not present for this
deliberation. Instead, he/she designates
one of the four student members on the
hearing panel to preside over the delib-
erations. This person participates freely
in the discussion, but has the added
responsibility of insuring that the delib-
erations proceed in an orderly and
appropriate manner. In voting, this per-
son has the same status as the other six
members of the panel. If the panel sub-
sequently considers a sanction, this
person continues to preside in the same
capacity. In the event of an appeal,

he/she may be asked to appear before
the Judicial Council.
(k) In cases involving the charge of
deception, the hearing panel may rule
that the charge is not worthy of an
honor offense.
(1) A five-sevenths majority is required
for a decision regarding guilt or inno-
cence. Upon reaching a decision, the
panel reports it to the co-chair. The
co-chair calls back together the inves-
tigator, the accused and his/her advisor,
and the panel and reports the decision
to the accused.

10. Sanctioning.
(a) If the accused has been found or pled
guilty, the investigator and the accused,
in that order, suggest to the panel a
sanction appropriate to the violation and
give reasons for their recommenda-
tions. The investigator and the accused
may present evidence to support their rec-
ommendations. If evidence or testimo-
ny is to be presented, the presentation
proceeds as outlined above.
(b) After hearing evidence, testimony, and
final recommendations regarding sanc-
tion, the panel withdraws for delibera-
tions. The panel considers an appropriate
sanction and will adhere to any pre-
sumptive sanction authorized by
University policy unless the panel finds
the presence of unusual circumstances
that warrant deviation from the pre-
sumptive sanction. Panels not imposing
presumptive sanctions should be prepared
to defend their decision.
(c) The presumptive sanction for vio-
lation of the Honor Code shall consist
of a suspension from the University
for a full academic semester (summer
sessions excluded). When mitigating
factors outweigh aggravating factors,
the presumptive sanction may be
reduced. When aggravating factors
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outweigh mitigating factors, the pre-
sumptive sanction may be increased.
Mitigating factors which may be con-
sidered by the hearing panel include:

i. Evidence that the offender acted
in a negligent rather than purpose-
ful manner in committing the offense;
ii.Evidence that the presumptive
sanction will cause hardship well
beyond what the average student
would endure;
iii. Evidence that the offender made
a genuine attempt to rectify a wrong
committed and to make restitution
before the offense was brought to the
attention of judicial authorities;
iv. Evidence that the offender con-
fessed wrongdoing before the hear-
ing began.

Aggravating factors which may be con-
sidered by the hearing panel include:

i. Evidence of prior offenses of
University policy;
ii.Evidence that the offender attempt-
ed to conceal the offense from recog-
nition by the community;
iii. Evidence that the offender attempt-
ed to wrongfully influence the inves-
tigation or the judicial process;
iv. Evidence that the offender refused
to cooperate with the investigation
and hearing of the case;
v. Evidence that the offender does not
appreciate the nature or gravity of
the offense;
vi. The seriousness of the offense.

(d) In all judicial actions where sus-
pension is the penalty, the presump-
tive semester for the suspension is the
one following that in which the decision
is rendered (omitting summer sessions):
a spring decision expects a fall sus-
pension, a fall decision expects a spring
suspension. This policy does not apply
to seniors in their final term. For these

persons the presumptive semester of
suspension is the term in which the
decision is rendered. (The policy also does
not apply in drug cases: cf. Section
XIII: Administrative Hearings.)
(e) The minimum penalty for any vio-
lation of the Honor Code is proba-
tion. A sanction of probation means that
the student shall not represent the
University in any official or established
capacity.
(f) The sanction for cheating also
includes a recommendation to the
Committee on Academic Affairs that a
grade of F be assigned in the course
involved. A grade of F assigned by the
Committee on Academic Affairs as a
result of an honor violation and at the
request of the hearing panel remains on
the record of the student even if the
course involved is repeated for credit.
The hearing panel may, however, when
making its recommendation to the
Committee on Academic Affairs, request
that an assigned F be replaced upon suc-
cessful repetition of the course involved.
(g) The penalty for a second violation
of the honor system shall be expulsion
unless the Honor and Ethics Council
panel, by a five-sevenths vote, reduces
the expulsion to suspension.
(h) A five-sevenths majority is required
for a decision regarding a sanction.
Upon reaching a decision, the panel
reports it to the co-chair. The co-chair
calls back together the investigator, the
accused and his/her advisor, and the panel
and reports the decision to the accused.
The sanction is final unless the stu-
dent appeals to the Judicial Council.

F. Appeals
1. All appeals are made to the Judicial

Council by the accused student or his/her
assigned advisor.
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2. The accused student must present to the
Judicial Council, at the Office of the Dean
of the College, his/her appeal within
five (5) days following the decision by
the Honor and Ethics Council.

3. Grounds for appeal from a decision of
the Honor and Ethics Council are
(a) the fairness of the hearing,
(b) the sufficiency of the evidence to
support the decision of the Council,
(c) the appropriateness of the sanction.

4. Where an appeal is allowed by the
Judicial Council, the designated hearing
co-chair and the student designated to
preside over deliberations may be asked
to appear as spokespersons for the
Honor and Ethics Council.

G. Records and Reporting
1. Taped records and written summaries of

all investigations and hearings are kept
in the Office of the Dean of Student
Services. Records of closed hearings are
available only to the members of the
Honor and Ethics Council, the accused,
the Judicial Officer, and Judicial Council
members. Taped records must be kept for
at least one year after the hearing or
appeal, and written records are kept
indefinitely. Records associated with
Judicial Council hearings are kept by the
Secretary of the Judicial Council.

2. After every closed hearing, the Judicial
Officer reports to the Old Gold and
Black the nature of the violation, the
decision, and any sanction imposed.
No names are divulged. In cases where
the student elects an open hearing, the
presiding co-chair may comment on
issues publicly raised by the accused. No
member of the Honor and Ethics Council
or the Board of Investigators and Advisors
may make any statements, public or
private, pertaining to a case. The Old
Gold and Black is allowed to report
fully on any open hearing.

3. If the accused is found not guilty, all evi-
dence and records pertaining to his/her
case which mention his/her name are
sealed and stored, and then destroyed at
the end of the academic year.

4. Wake Forest University retains and dis-
closes, upon student release or as com-
pelled by legal process, only those under-
graduate disciplinary records which
involve violations of University poli-
cies regarding the Honor Code, aca-
demic dishonesty, sexual misconduct,
drugs and controlled substances, exces-
sive and/or harmful use of alcohol, felo-
nious conduct, and actions resulting in
suspension or expulsion. Because it
views all other cases as presenting edu-
cational opportunities for personal
growth and development, the University
does not retain such judicial records
after graduation.

X .  T H E  I N T E R I M  J U D I C I A L  P R O C E S S

A. Purpose
During the time period beginning with the
last day of classes in the spring semester and
ending with the beginning of classes in the
fall semester, the interim judicial process shall
be presented as an option to any accused stu-
dent to provide hearing and judgment. The
interim process may be used at other times
when the Honor and Ethics Council is not
available at the discretion of the dean who
would hear the case.

B. Procedure
1. The interim judicial process will provide

a hearing before the dean of the College
or his/her designee in honor cases and
the dean of student services or his/her
designee in community responsibility
cases. In cases where the dean chooses
not to act alone due to the complexity
or the severity of the case, he/she may
choose to convene a panel. The panel will
be composed of the dean, a faculty
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member, and a student (if a student is
available). Students should be  chosen
from a list of qualified students identi-
fied by the Honor and Ethics Council as
being available during the interim.
Should none of these students be avail-
able, the dean may choose any available
student that he/she feels is qualified.
Cases in the interim process will be
investigated by the judicial officer or by
a member of the Board of Investigators
and Advisors.

2. When a student is charged, the appro-
priate dean will assist the student in
securing an advisor, if possible from
the Board of Investigators and Advisors.

3. The judicial officer presents the charge
against the student. Witnesses may be
brought, but written statements are
acceptable from witnesses unable to
appear at the hearing.

4. In sanctioning, the interim panel should
take into consideration the guidelines
given in section IX.E.10 of this document
(“Sanctioning”). The presumptive semes-
ter for suspension is the one following
the interim hearing; hearings during
the summer expect a fall suspension.

C. Rights of the Accused Student in the
Interim Judicial Process.
1. The student has the right to counsel, as

in the normal hearing procedure. The
person chosen to act as counsel must be
a currently enrolled undergraduate Wake
Forest student. A student may always
choose to represent himself/herself.

2. The student shall not be compelled to
testify, and the failure to testify shall not
be held against him/her.

3. No hearing shall take place sooner than
five (5) school days after the student
is informed of the specific charges.
The student may waive this right for
purposes of expediency by signing a
waiver statement.

4. The student has the right to be present
at all times and at all phases of the
hearing except deliberation.

5. The student has the right to request
that the hearing be reopened upon the
written presentation of germane new
evidence. The dean presiding over the
interim judicial process shall determine
whether the hearing will be reopened.

6. The student has the right to appeal any
decision to the Judicial Council under the
normal procedures of that body.

D. Credit
If a student is enrolled in a course(s) while
a judicial action is pending, credit for the
course(s) may be withheld until the case is
resolved.

E. Appeals
Appeals can be based only on issues of
the fairness of the hearing, the sufficiency
of the evidence to support the decision,
the appropriateness of the sanction, or the
failure of the panel to follow the rules set
forth in the establishment of the interim judi-
cial process. Deviation of the interim judi-
cial process from the normal procedures is
not grounds for appeal.

F. Records and Reporting
Taped and written outline records of all hear-
ings are made by the dean involved in the
case and maintained by the judicial officer.

X I .  C O N T E M P T  O F  T H E  
J U D I C I A L  P R O C E S S

This regulation applies equally to all per-
sons involved in the proceedings or hearings
of the Honor and Ethics Council, the inter-
im judicial process, administrative hear-
ings, and the Judicial Council.

A. Violations
The following constitute acts of contempt
of the judicial process:
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1. Failure to comply with the instructions
or orders of a duly authorized judicial
body or agent;

2. Failure to fully perform disciplinary
measures imposed;

3. Perjury;
4. Failure to appear before the hearing

panel or judicial officer;
5. Any act which obstructs or hinders

the judicial process. Any judicial body
or agent may issue a charge of contempt.
Charges of contempt are to be referred
to the Judicial Conference for further
action.

B. Appeals
Appeals from cases of contempt are to be
heard in the same manner as other appeals.

X I I .  T H E  J U D I C I A L  C O N F E R E N C E
A N D  A S S O C I A T E  D E A N / J U D I C I A L
O F F I C E R

A. The Judicial Conference

1. The duties of the Judicial Conference
include
(a) coordinating the work of the judicial
system,
(b) determining the path that a case
will take through the judicial system,
(c) planning and implementing orientation
sessions for the Honor and Ethics
Council and the Board of Investigators
and Advisors under the supervision of
the Judicial Council.

2. The Judicial Conference meets no less
than once a week during the school
year. The meeting time is established at
the beginning of each year. (Cf. Section
V.B.)

B. The Associate Dean/Judicial Officer
The judicial officer advises those involved
in the judicial system and coordinates
and facilitates the work of all judicial

bodies. The judicial officer works with the
judicial co-chairs, deans, and the Judicial
Council to assure efficient and just opera-
tion of the judicial process. In addition, the
judicial administrator serves as secretary of
the Judicial Conference (ex officio member.)
The duties of the judicial officer include
1. receiving reports from the dean of stu-

dent services regarding student com-
munity responsibility violations;

2. convening, hearing, and setting sanctions
in all cases recommended to receive an
administrative hearing;

3. assisting student investigators in their
investigation of cases, which may include
securing statements, documents, or
reports; assuring that student advisors
and the accused are provided with the
same information;

4. maintaining all judicial records and
case files;

5. assuring the satisfactory completion of
sanctions;

6. assisting in the design and implementation
of orientation and education programs
for the Honor and Ethics Council and
the Board of Investigators and Advisors;

7. preparing reports to all relevant bod-
ies/individuals which summarize judicial
action;

8. teaching workshops about academic
dishonesty and civic responsibility;

9. mediating disputes between parties
which the Judicial Conference decides
do not warrant a formal investigation.

X I I I .   A D M I N I S T R A T I V E  H E A R I N G S

A. Administrative Jurisdiction
The dean of student services or his/her
designee may, and normally will, hear con-
duct cases administratively when the pre-
sumptive sanction for all charged offenses
in a case does not exceed 60 hours of com-
munity service and a $150 fine (any increas-
es caused by prior offenses must still be at
or below these figures). If the dean or
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his/her designee chooses to assume juris-
diction over a case where the total pre-
sumptive sanctions exceed this limitation,
he/she may only impose this maximum
sanction upon a finding(s) of responsibility.
When the dean or his/her designee choos-
es not to exercise jurisdiction, such conduct
cases will be sent to the Judicial Conference
for a final determination of appropriate
case path. In making such a decision the
Judicial Conference should consider whether
the nature and gravity of the case war-
rants a referral to the Honor and Ethics
Council. If the Conference chooses to assign
the case for administrative hearing, a request
from the accused student for an Honor
and Ethics Council hearing will be granted.

B. Alcohol and Drug Cases
1. By resolution of the University Board of

Trustees, the dean of student services is
authorized to hear and determine all cases
involving student social conduct offens-
es which the dean has reason to believe
were committed by a student who was
under the influence of alcohol or drugs.
If upon investigation, the dean of stu-
dent services determines that the offense
was not committed by an offender
under the influence of alcohol or drugs,
the dean will refer the offense for other
appropriate procedures within the
undergraduate judicial system. In hear-
ing these cases the dean acts in accord
with hearing practices set forth in the
Student Handbook. (See “Hearing
Practices for Students Before University
Officers,” page 82.) The dean or the
dean’s designee may invoke all necessary
and appropriate sanctions and conditions
ranging from warning and mandated
counseling to expulsion. Suspension
and expulsion actions must be reviewed
and endorsed by the vice-president for 

student life. Appeals from the deter-
mination of the dean are to the Judicial
Council.

2. The dean of student services or his/her
designee is authorized to hear cases of
“illegal manufacture, sale, or delivery/
possession with intent to manufacture,
sell, or deliver any controlled sub-
stance” and cases of “illegal use or
possession of controlled substances.”

3. Where an honor charge of deception by
false identification is connected to an
underlying alcohol or drug charge, the
dean of student services or his/her
designee may hear the honor charge.
Where an honor charge stems from
deception by false identification in the
use, procurement, or distribution of
alcohol, and it is a first offense, the
dean may withhold the presumptive
sanction of suspension. In such cases the
dean may impose other sanctions upon
such terms and conditions as he/she
believes appropriate to prevent recur-
rence. Any further honor offense will
carry the presumptive sanction of a
second honor offense.

4. As stated in Section IX.E.10.d the gen-
eral policy on the presumptive semester
for suspension does not apply in drug
cases. In these cases the hearing officer
should exercise his/her discretion in
choosing the appropriate term for sus-
pension, but immediate separation of
the student from the University should
be the norm. In cases involving first
offense misdemeanor possession or use
of marijuana, the hearing officer may rea-
sonably assign the following term as the
semester of suspension. When this hap-
pens, he/she will assign appropriate
interim probationary terms and the
student will be removed from campus
housing for the remainder of the current
semester. 
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A P P E N D I X :  T H E  C O N S T I T U T I O N
O F  T H E  J U D I C I A L  C O U N C I L

I. Membership
The voting membership consists of thirteen
persons: seven (7) faculty members, three
(3) administrators, and three (3) students.
The quorum for a hearing is seven per-
sons. Each faculty and administrative mem-
ber of the Council will be appointed by the
president of the University upon the rec-
ommendation of the dean of the College.
These members will serve for an initial
five-year term with the option of reap-
pointment for one (1) additional five-year
term. While ten years will be the ordinary
limit of service, further terms may be
allowed at the discretion of the dean and the
president. Undergraduate sophomore,
junior, and senior students will be eligible
for membership on the Council. The terms
of service for student members will range,
therefore, from a maximum of three (3) years
to a minimum of one (1) year in length.
These student members will also be appoint-
ed by the president upon the recommenda-
tion of the dean of the College. At the end
of their terms, faculty members may agree
to serve as reserve members. Reserve mem-
bers may be called on when regular mem-
bers are unavailable for a hearing; no more
than two reserve members should be used
for any hearing. 

The Council will elect a chair from
among its faculty and administrative
members. The term of service for the Chair
will be for an initial period of three (3) years
with the possibility of reappointment for no
longer than two (2) years. When vacancies
occur on the Council, the procedures for fill-
ing the vacant positions will be the same as
those used for regular appointments.

II. Powers
A. To establish and direct the undergraduate

judicial system so as to insure justice

and due process to all members of the
undergraduate academic community.

B. To hear appeals on cases from the fol-
lowing hearing bodies: the Honor and
Ethics Council, interim hearing pan-
els, and administrative hearings. 

C. To organize and present, at the begin-
ning of each academic year, an orientation
program for all persons serving in the
undergraduate judicial system. This
orientation will be concerned with
apprising all members of their full
responsibilities and obligations as mem-
bers of an undergraduate judicial body.

D. The Judicial Council may adopt further
procedures consistent with the provisions
of this document.

III. Review Procedures
A. Basis of the Appeal: An appeal to the

Judicial Council of a decision of a hear-
ing body must be based on the fairness
of the hearing, on the sufficiency of the
evidence to support the decision of the
hearing body, and/or on the appropri-
ateness of the sanction. The Judicial
Council hearing considers the appeal; it
does not retry the case. The Council will
hear as a matter of course any appeal of
a decision of a hearing body involving
the sanction of suspension or expul-
sion. In other cases, the Council will
decide by a simply majority vote (there
being no fewer than seven members
present) whether to hear the appeal.
In the event that the appeal is declined,
the appellant will be notified in writing
of the reasons for the Council’s decision.

B. Possible Judicial Council Actions: The
Judicial Council may affirm the original
decision both as to the verdict and as to
the sanction, may affirm the verdict
but reduce the sanction, may reverse the
verdict (and thus cancel the sanction),
or may send the case back to the hear-
ing body for rehearing on the evidence
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or for reconsideration of the sanction.
In any case in which the verdict is
upheld, the sanction is also considered.

In matters of procedure, only error amount-
ing to a substantial injustice is a ground for
reversal of the verdict of the hearing body. 
C. Notice of Appeal: Within five (5) days

after the accused is notified of a decision
of a hearing body, he/she may file an
appeal with the Judicial Council. The
appellant in this request for appeal
should set forth the reasons why he/she
thinks the decision of the hearing body
should be reversed or modified.

The request should be submitted to the
Judicial Council at the Office of the Dean
of the College and, in the case of an Honor
and Ethics Council decision, a copy should
be sent by the appellant to the judicial co-
chair who presided over the hearing.
D. Procedures Prior to the Hearing: The

Chair of the Judicial Council will set a
time for a hearing on the appeal and will
notify the appellant, his/her under-
graduate advisor, the appropriate Judicial
co-chair (or other hearing body princi-
pal), and members of the Judicial Council
of the time and place. The appellant will
be notified in writing at least seven (7)
days before the hearing.

The judicial co-chair (or other hearing
body principal) will bring to the Office of
the Dean of the College a copy of the
records of the hearing, the written evi-
dence introduced at the hearing, and the tape
recordings of the hearing and pre-hearing
proceedings. The chair of the Judicial
Council will make these materials available
for study by the members of the Judicial
Council and by the appellant and his/her advi-
sor prior to the hearing.
E. Hearing:
1. The following persons will be present at

the hearing: the appellant; his/her under-
graduate advisor; the judicial co-chair
who presided over the original hearing

(or other hearing body principal), and/or
his/her representative.

2. Both the appellant (with his/her advi-
sor) and the representative(s) from the
Honor and Ethics Council (or other
hearing body) may make statements
about the procedures at the original
hearing and about the evidence.

3. Members of the Judicial Council may ask
questions during the proceedings.

4. The hearing will be recorded on audio-
tape.

5. At the conclusion of the hearing, the
Judicial Council will deliberate in pri-
vate and a decision will be reached by
a majority vote of the Council. The
appellant will be notified in writing of
the results of the hearing.

H E A R I N G  P R A C T I C E S  F O R  S T U D E N T S
B E F O R E  U N I V E R S I T Y  O F F I C E R S

I. Jurisdiction
University hearing jurisdiction will be
assumed in cases indicating that a student
needs direct and immediate intervention
by University personnel. The vice presi-
dent for student life and instructional
resources* will have jurisdiction over cases
of serious misconduct including willful
destruction of property, personal injury
and assault, cases of theft of more than $500
in value, and any other felonious conduct.
The dean of student services** will have juris-
diction over cases of misconduct accompanied
by abuse of alcohol or drugs. The deter-
mination of University hearing jurisdic-
tion is conclusive, unless rendered in an arbi-
trary manner, and the University officer
may refuse jurisdiction of any case even
though jurisdiction may be appropriate.
Generally, rights accorded to accused
students under the student government
constitution will be preserved in the
administrative hearing, unless specifically
stated otherwise. It is important to note that
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the administrative hearing, as well as the
entire judicial system, is not meant to
address grievances between parties who
come before it, but only between the accused
student and the University.

* The vice president for student life and
instructional resources may select a designee
to serve as University officer for hearing prac-
tices cases. Subsequent references to the
University officer reflect the vice president
for student life and instructional resources
or his/her designee.

** The dean of student services may select
a designee to hear cases under his/her
jurisdiction.

II. Complaints
A. Complaints are referred to the University

officer by the associate dean/judicial
officer if, in the opinion of the associ-
ate dean/judicial officer, they meet basic
jurisdictional criteria. The University offi-
cer determines if he or she will take
jurisdiction and, if so, sends the case back
to the associate dean/judicial officer
for investigation. If the University does
not take jurisdiction, then the case is sent
to the judicial conference for processing.

B. The associate dean/judicial officer***
investigates the complaint, charges the
student, if appropriate, and sends the case
back to the University officer.

C. If interim suspension authority is exer-
cised, the University officer who will hear
the charges will not participate in the deci-
sion to suspend.

*** For cases in which the vice president
for student life and instructional re-
sources designates a University officer,
an alternative investigator may also be
designated.

III. Response
The student may respond to the charges by
making an admission of charges; a denial
of charges; or a request to delay the hear-
ing until external court matters have been
resolved. It is also possible for the University
officer to delay, without request, the hear-
ing or the further processing of a charge on
the same grounds.

IV. Schedule
Requirements regarding time and notice for
the Honor and Ethics Council will be fol-
lowed for the University hearing, but the min-
imum time before the hearing may be
reduced at the discretion of the University
officer when fairness is not compromised.

V. Hearing
A. The hearing will be held privately and

confidentially. The University officer
may permit non-participants to attend.
The hearing will be structured as follows:
1. The investigator and the accused
student (an undergraduate student advi-
sor may serve on his/her behalf) have the
opportunity to make an initial statement
explaining each person’s description of
the case and suggested lines of inquiry
for the hearing. The investigator and the
student are not adversaries in the hear-
ing. The role of the investigator is to pre-
sent the findings of his/her investigation
and to request the presence of neces-
sary witnesses. The student will be best
served by an attitude of explanation and
willingness to ascertain the truth rather
than an aggressive refutation of others’
assertions. The University officer has the
authority to conduct the hearing in a
manner which preserves this spirit of
inquiry.
2. The University officer may, at his/her
discretion, request up to four students,
faculty, and administrators to assist in
the hearing of the case. The panel may
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participate in the hearing as requested
by the University officer and, at the
conclusion, render a recommendation to
the University officer.
3. After initial statements, the University
officer and the panel, if any, may ask
questions of each witness. At the con-
clusion of questioning of each witness
by the University officer and panel, the
accused will be asked if he/she is satis-
fied with the questioning, and if not what
should be asked. The University officer
will, at his/her discretion, pursue those
questions. The accused student can sub-
mit the names of witnesses whom he/she
would like to have called for the hear-
ing and the University officer will deter-
mine the relevancy and necessity of
each witness. Character witnesses may
not be called to testify, but the student
may submit no more than two signed let-
ters of character reference.
4. The accused student may be present
during all aspects of the hearing, but the
hearing does not necessarily have to
be conducted at one session. Rather, it
may consist of several individual sessions
according to the availability of wit-
nesses and participants.
5. Signed statements can be used as
evidence if the University officer rules that
they are reliable. However, the com-
plaining party will testify in person.

6. In cases of sexual assault, the alleged
victim has the option of selecting up to
two members of the Wake Forest com-
munity to accompany him/her during the
hearing process. These individuals may
be a BIA member, PREPARE student
advocate or facilitator, a counselor, or
friend. The support people are to be iden-
tified in advance and designated by the
associate dean/judicial officer.

B. The University officer must be per-
suaded that the charges are true in
order to find the student to be respon-
sible for the conduct charged.

VI. Decision
A. The University officer will render a

decision after the hearing is concluded
and he/she has had adequate opportu-
nity to consult with the panel

B. Sanctions based on charges found to be
true will be assessed by the University
officer. Presumptive sanctions will be con-
sulted in assessing sanctions.

VII.Appeals
Appeals may be made to the Judicial Council
within five (5) days of the announced deci-
sion and sanction. The Judicial Council
will consider appeals on the basis of these
University Hearing Practices and its own con-
stitution and policies.




