Updated 4.10.12


Mentor Responsibilities*
1. Commit to attend Mentor Training
a. Tuesday, May 1, 2012 – 5:30-8pm, Benson 409 (Mentor Training)
b. Monday, August 27, 2012 – 11 am-2pm (Mentor Refresher Training)

2. Keep in consistent, regular contact with Protégés – Minimum standard is at least one active contact per month and one passive contact per week
a. Active contact = face-to-face meeting

b. Passive contact = phone, email, etc. (non face-to-face contact)

3. Adhere to the Protégés Mentoring Program Fall Calendar

a. Attend bi-weekly meetings

b. Attend activities as assigned with all constituents of the Protégés Mentoring Program

4. Submit monthly meeting summary forms detailing meeting with Protégés to Student Coordinators
5. Operate under the direction and supervision of the Student Coordinators, as well as any OMA Staff member

*Should any significant changes be necessary, you will be notified and given an opportunity to re-commit based on the changes
General Description

Mentors serve primarily as guides for incoming students of color. Mentors help to improve the quality of life for the new student, as well as assist with transition to University life and provide an on-going orientation to all aspects of Wake during the first year. The Mentor’s responsibility is to help the Protégé take responsibility for his/her skills and behavior. This assistance should guide the Protégé to academic and social integration, increased self-esteem, higher grades, and greater self-perceived intellectual growth. A Mentor is essentially a wise friend, one who has already gone through what the new student is experiencing, and can help this student by sharing their own experiences.
Program Outcomes:

Through a mentoring relationship with a first-year student, Mentors will…

1. …learn how to appropriately maintain and manage a mentoring relationship

2. …further engage with their own college experience through helping and guiding their freshmen mentees through theirs

